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EI/ Growth and z Changing

Productivity Demographics
Pressure

Z Total Reward Matters

Global Trends drive approach to Employee Benefits



What Employees are worried about?

Lose of Economic
Income | | Crisis

Health

\_

Pension
Free Time




v Salary Increase

v Benefit Package

v Work Life
Balance/Flexible
Working

Arrangements

Top Motivators



Health & Efficiency Employee Acquisition

Long Term Success Employee Retention

Why Employee Benefits?



Pension
41%

Health
36%

Life & Disabilities

23%



Employee Benefits at a Glance

Retirement

Dental &
Vision
Care




000

Executive Benefits Voluntary Cost
Package Flexibility Schemes Control

Making Employee Benefits Work Harder




Growing Interest in Wellness

health )
happens

here

In The Workplace







The Value of Communication

Don’'t limit to one channel

Hard copy is still popular

Digital channels becoming more important

Face 2 face briefings remains most effective



Solid Expertise Consulting Relationship Daily Intelligence
Financial Management Service Tools
Structure Support &

Flexibility

Selecting the Right Partner




Conclusion

v" Rethink Benefit Plans to
Attract, Retain &
Engage Talent

v Help Refocus
Employees Financial
Plans

v" Wellness Plans Make
the Difference

v' Better Employee
Benefits
Communication to
Employees




Na ayamag tnv evOLvvN. Na Aeg: Eyw, eye HOVAXOG HOL EXW XPEOG
va OO TNV YN, av §gv owOei, Eyw 6a praiw.
Nikoc Kalavtlakng



